
























OGE Form 450, 5 CFR Part 2634, Subpart I 
U.S. Office of Govemment Ethics (June 2008) 
(Replaces January 2007 edition) 

Form Approved 
OMS No. 3209-0006 

EXAMPLES 

Part I · Assets and In come 

Specific stock, bond, sector mutual fund , typellocation of real estate, etc. (Indicate the full name of No longer 
each specific asset or investment. You may add the ticker symbol to the full name.) held 

Name of Employer or Business ; Source of Fees, Commissions, or Honoraria (Include brief 
description.) 

You may distinguish any entry for a family member by preceding it with 5 for spouse, DC for dependent 
child, or J for iointlv held. 

XYZ Japan Fund (Example of seclor mulual fund) 
OGE Enerav (Example of slock Ihat produced more Ihan $200 in capilal gains) 
(5) OGC Communications (Example of stock held in a 401 (k) plan) 
ABC Healthcare Fund (Example of sector fund held in a variable annuity) 
Rental Condo, Anchorage, AK (Example of investment real estate) U 
Bryggadune University - former employer 
(S) Express Medical Ctinic - emplQyer U 
Association of Accountants - honoraria U 

Part II' Liab ilities 
Name of creditor (cily and state) Tvpe of liability (personal loan, mamin account, etc.) 
John Jones (Denver, CO) Personal loan from a friend 
ANW Investment Company (San Francisco, Margin account 
CAl 

Part III' Outside Positions 

Organization Type of organization Position No longer 
(citY and state) held 
Bryggadune University Educational institution Professor I2SI (Memphis, TN) 
15K Family Trust Family Trust Trustee 0 (Boynton Beach, FL) 
Scenic Rivers Association Non-profit environmental Member, Board of 

I2SI (Nashville, TN) orQanization Directors 

Part IV: Agreements or Arrangements 

Entity with which you have an agreement Terms of Agreement or Arrangement 
or arrangement (;nclude city and state 
where entity is located) 
Dee, Jones & Smith Will receive pension benefits (defined benefit plan) (Example of continu;ng 
(San Diego, CAl participation in an employee pension or benefit plan by a former employer) 

Hartford & Brown Employment agreement with Hartford & Brown. Starting work as attorney in 
(San Diego, CAl July 2009. Entered into agreement in October 2008. (Example of 

aareement for future emp/ovment) 

Part V' Gifts and Travel Reimburs ements 

Source Description 
Dee, Jones & Smith Leather briefcase 

(Example of a aift totatina more than $335 from one source) 
CGH Culinary Institute Airline ticket , hotel room, and meals incident to culinary seminar in Tokyo, 

Japan from Mav '-5, 2008 (Example of travel reimbursement) 
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U.S. Office of Govemmenl Ethics 

OGE Optional Form 450-A (0812005) 
See Privaey Act and Penalties Statements 
on reverse side (or on fo llowing page) 

Confidential Certificate of No New Interests (Executive Branch) 
In lieu of Annual OGE Form 450 

This optional form is to be used only by current employees of the executive branch (other than special 
Government employees), in accordance with 5 CFR 2634.905(d). If you have a previous OGE Form 450 on file 
with you r agency and can certify to all of the following statements, your agency may permit you to use this OGE 
Optional Form 450-A instead of filing an annual OGE Form 450. If you cannot certify to all of the following 
statements or otherwise do not wish to use this OGE Optional Form 450-A, you must complete a new OGE 
Form 450 as your annual report. Consult your agency ethics office for more information. 

After examining a copy of my last confidential financial disclosure report (OGE Form 450), I certify to the 
following: 

A. No New Interests. Since filing my last OGE Form 450: 

1. I have no new reportable assets or sources of income, for myself, my spouse, or my dependent children; 

2. I have no new reportable liabilities (debts), for myself, my spouse, or my dependent children; 

3. I have no new reportable outside positions for mysel f; 

4. I have no new reportable agreements or arrangements concerning future, current, or past non
Government employment for myself; 

5. I have no new reportable gifts or travel reimbursements for myself, my spouse, or my dependent children. 

(For a description of what interests are reportable, see OGE Form 450 and its accompanying 
instructions, and/or other agency guidance.) 

B. No Change in Position/Duties. Since filing my last OGE Form 450, I have not Changed jobs at my 
agency. (The term "changed jobs" includes a new position description or other signi ficant change in duties.) 

I certify that the above statements are true, complete and correct, to the best of my knowledge. 

Signature of Employee __________________ Date _____________ _ 

Printed Name _____________________ _ Work Phone __________ _ 

PositionfTitie ___________ ______ _____ E-mail Address ___________ _ 

Agency/Unit and Address 

FILERS MUST ATTACH A COPY OF THEIR MOST CURRENT OGE FORM 450 WITH THIS FORM. 

Sllpervisor's CertifiCation. I have reviewed the interests reported on this form in light of the duties required by the reporting individual's 
position. I am satisfied that there is no actual or potential conflict of interest. (If remedial action is required or additional explanation is 
necessary, use reverse side.) 

Supervisor's sig nature: --:-:-:-c-:-------,-,---:-;= 
(Check box if comments are incillded on reverse side.) 0 
Date Received at DOD Ethics Office: 

ENCLOSURE (~) 



U.S. OFFICE OF GOVERNMENT ETHICS 

OGE OPTIONAL FORM 4S0-A (08/2005) 

Privacy Act Statement 

Pursuant to Title I of the Ethics in Government Act of 1978 (5 U.S.C. App.) and Executive order 12674 (as 
modified by Executive Order 12731), the Office of Government Ethics regulations at 5 CFR Part 2634, Subpart 
I, permit the completion of this Certificate of No New Interests in lieu of an annual OGE Form 450, in 
appropriate cases. 

The primary use of this form is for review by Government officials at your agency, to determine compliance with 
applicable Federal conflict of interest laws and regulations. Additional disclosures of this certificate may be 
made: (1) to a Federal, State, or local law enforcement agency, if the disclosing agency becomes aware of a 
violation or potential violation of law or regulation ; (2) to a court or party in a court or Federal administrative 
proceeding , if the Government is a party or in order to comply with a judge-issued subpoena; (3) to a source, 
when necessary to obtain information relevant to a conflict of interest investigation or decision; (4) to the 
National Archives and Records Administration or the General Services Administration, in records management 
inspections; (5) to the Office of Management and Budget during legislative coordination on private relief 
legislation; (6) to the Department of Justice or in certain legal proceedings when the disclosing agency, an 
employee of the disclosing agency, or the United States is a party to litigation or has an interest in the litigation 
and the use of such records is deemed relevant and necessary to the litigation; (7) to reviewing officials in a 
new office, department or agency when an employee transfers from one covered position to another; (8) to a 
Member of Congress or a congressional office in response to an inquiry made on behalf of an individual who is 
the subject of the record; and (9) to contractors and other non-Government employees working for the Federal 
Government to accomplish a function related to an OGE Government-wide system of records . 

This Certificate of No New Interests is confidential. No member of the public shall have access to it, except as 
authorized by law. 

Penalties 

Falsification of this certificate may subject you to disciplinary action by your employing agency or other authority. 
Knowing and willful falsification of the certificate may also subject you to criminal prosecution. 

ENCLOSURE ( ~) 



MCIEAST-MCB CAMLEJO 5370 . 11 

24 May 2012 

Reporting Requirement: Exempt - Financial Disc losure Report 

Worksheet fo r Determining Those Positions Required to File Confidential Financial Disclosure Reports 

Step One: Billet 

1. 0 Is the service member the Commanding Officer OR Executive Officer 0 IF YES TO EITHER 
of a Marine Corps installation. base, or air station? QUESn ON 

OR 

0 Is the employee the Head or Deputy Head of a Marine Corps activi ty The employee must file per 
(e.g. MCCS)? Joint Ethics Regulation Sect ion 

7-300 

Step Two: Pay Grade 

2. 0 0 IF YES TO EITHER 
Is the employee's position classified at or below the GS-1S level? QUESnON, GO TO 

STEP THREE 

OR O 
Does the service member have the rank of 0-7 or below? 

Step Three: Type of Work Done 

3. D Does the employee or service member's work involve at least one of 0 IFYES GOTO 
the following : STEP FOUR 

• Contracting or procurements worth more than $2.500 per occasion or more 
than $20,000 cumulatively per year? 

• Administering , award ing, monitoring, or making determinations regarding 
grants, subsidies, licenses or other federal benefits? 

• Regulating, auditing, or inspecting non-federal entities (NFE's)? Note: An 
NFE is any business, non-profit organization, or state and local government. 

• Performing any other activity that would have a direct and substantial effect 
on the financial interest of an NFE? 

4 . 0 Is the employee or service member serving in any other position 
0 

IF YES GOTO 
where there is a potential for conflict of interest, appearance of STEP FOUR 

favorit ism or loss of impartiality? 
Examples include: 

• Investigating or prosecuting violations of criminal or civil law. 
• Representing the United States in litigation or other proceedings. 
• Scientific or social science research, where such research will have a 
direct and substantial effect on the financial interests of an NFE. 

5. 0 Is the employee or service member authorized to make purchases 
0 

IF YES GOTO 
worth more than $150,000 per year? STEP FOUR 

OR 

0 Does the employee or service member certify or approve purchases 
made by others that cumulatively exceed $150,000 per year? 

Step Four: Lev el of Responsibility 

6. 0 Does the employee or service member carry out one of the 
0 

IF YES TO 
the functions identified in Step Three by exercising EITHER QUESnON, 

significant judgment in any of the following ways: GO TO QUESTION 7 
• Making decisions? (Example: Having final say on who is awarded a grant 

or contract) . 
• Approving or disapproving'! (Example: Having authority to decide if an 

NFE will be given a license) 
• Making recommendations? 
• Conducting investigations? 
• Rendering advice or opinions? 

OR 

0 Does the employee actively supervise a subordinate who has any of 
the job functions listed above? 
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0 IF NOTO BOTH 
QUESnONS GO TO 

STEP TWO 

0 IF NO TO EITHER 
QUESnON,~ 

The employee may be 
required to fi le an OGE-278 

Fann. Contact Civil 
Law for guidance. 

0 IF NO, GO TO 
QUESnON 4 

0 
IF NO, GO TO 
QUESn ON 5 

0 
IF NO TIQl'.I 

If the answer was " no" 
fo r questi on 3, 4 .i.llilS, t hen the 

employee does NOT 
need t o file. 

0 
IF NO TO BOTH 

QUESnONS, lITQ!,'! 
If the employee does 
not exercise this kind 
of jUdgment, then he 

or she does NOT need to file . 

ADOBE 9.0 

Enclosure (3) 



7. 0 Does the employee or service member carry out one of the 
the functions identified in Slep Three by: 

• Simplifying providing information? (Example: A GS·11 engineer provides 
input as to whether a bid for a contract will satisfy the Base's requirements, 
but does not make the fina l decision and is not otherwise involved in the 
contracting process. There is no need for the employee to file) . 

OR 
• Working on administrative or pedpheral matters? 

(Example: All administrative assistant prepares the documents used to 
solicit bids for a contract and performs other office support duties, such as 
maintaining a database or replying to enquiries. There is no need for the 
employee to file.) 

8. Do the employee's actions or decisions receive substantial superv isory 
rev iew? (Example: A G5-13 employee conducts the initial agency review of 
license applications submitted by NFE's. Although this involves significant 
judgment, the employee's recommendations are reviewed by a supervisor who 
ultimately decides whether to grant the license. This employee does not need 
to file.) 
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IF YES TO EITHER 
0 

IF NO TO BOTH 
QUESnON,~! QUESnONS, GO 

If the employee's duties TO QUESnON 8 
are of this nature, then 

he or she does NOT 
need to file. 

IFYES,~I 

0 
IF NO, THEN o This employee does NOT TH E EMPLOYEE IS 

need to file. REQUIRED TO FILE. 
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